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Speak Out

STAND! Against Domestic Violence

Central County

Susan Woodhouse

1410 Danzig Plz, 2nd Floor
Concord, CA 94520

925-603-0175; susanw@standagainstdv.org

West County
Sara Rudder

12230 San Pablo Ave.
Richmond, CA 94805

510-236-8972 x23; sarar@standagainstdv.org

Speaker’s Update and Appreciation

After over two years, Speaker’s
Bureau revived the quarterly
Speaker’s Bureau Update with an
update and volunteer apprecia-
tion dinner at STAND!’s new
west county office in Richmond.
The dinner started off with just
three volunteers and three staff
but as the evening wore on, four
more volunteers showed up. The
10 of us feasted on pizza, salad,
cake, and drinks. After the meal,
Sara Rudder, Speaker’s Bureau
coordinator for WCO, lead a dis-
cussion on how to improve our
services, how to get more speak-
ing engagements, and how to
recruit more volunteers were just
some of the topics touched upon.
See page 2 for a write up on the
findings. At the end of the dis-
cussion, we had our traditional 5-
minute presentations done by two

Available Handouts/Flyers

One of the requests that we re-
ceived from the update discus-
sion was a list of available hand-
outs/flyers that speakers can use.

Wheels

O Cycle of Violence (Spanish &
youth version)

O Power and Control (Spanish,
Teen, GLBT, Elderly, Immi-
grant women, Leshian, & Sub-
stance Abuse versions)

O Equality (Spanish & Teen ver-

of our new speakers. Ginny We-
ber and Africa Hands did a won-
derful job! Check out their
speeches on the following pages.
To end the evening, we gave
each participant a volunteer ap-
preciation gift (don’t worry, if
you didn’t attend, you should get
yours with this newsletter!)

Speaking of speeches, | am in
the process of collecting speeches
for a “speech” library so give me
copies of your speeches—they do
not need to be completely written
out, if you have an outline, that’s
good enough.

If you missed this update, don’t
worry, we’re having another one.
The next one will be held in Cen-
tral County, date to be deter-
mined. If you’re interested in
hosting the update at your home,

sions)
O Nurturing of Children

Children and DV

O Effects of DV on Children
(there is a PowerPoint presen-
tation that goes with this)

O Effects of DV on Children
(stats, what children learn, &
effects of trauma on the child)

O How Children are Affected by
DV

please let me know and we’ll
arrange something! I can be
reached at 925-603-0175.

Last but not least ... paperwork.
I know we all hate it, but, unfor-
tunately, STAND! needs those
numbers—we get funding for the
number of active volunteers,
number of volunteer hours
(please include prep and travel
time,) number of presentations,
and number of participants per
presentations so please turn those
sheets in to either Sara or me.
You can also email me the infor-
mation: susanw@standagainstdv.
org or fax it to me at: 925-676-
0449.

Until Next Time,
Susan

Domestic Violence

O The Cost of DV

O What Each of Us Can Do
0 How You Can Help

DV in the Elder Population

O Cultural/social issues specific
to the elder survivor of DV

O Profile of elders who abuse
their intimate partners

(Continued on page 4)
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Upcoming Speaking Engag-

ments

o Phi Epsilon Phi speaking engage-
ment in San Ramon, 8/24 7:30—
8:30 p.m.

o Wells Fargo tabling event in Con-
cord, 8/25 11:30—2:30 p.m.

Would you like to get this
through email? Let me know!
Susanw@standagainstdv.org
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Update Discussion

What Works and Has Been Helpful?

O Susan coordinating each event by pro-
viding helpful resources like brochures
and packets

o Staff taking the materials to the volun-
teers

o Packets being available to distribute
after presentations and at tabling events

o Volunteers keeping left over resources
and using them for next event instead
of returning leftovers every time

o Volunteers’ freedom to compose their
own DV presentations instead of read-
ing one that has already been composed
by STAND!

o Walking up to people at tabling events
to help engage them

Needed Improvements and Suggestions

O Web communication for volunteers, bro-
chures available online

O Have set presentations provided by
STAND! as helpful guidelines to use. Have
different PowerPoint presentations accord-
ing to audience

o Have speakers draw names at the meet-
ings to determine who will give a pres-
entation at the next meeting

O Things to improve at tabling events:
table cloth or hand made quilt, raffle
giveaways, candy, stand up poster with
bright pictures and stories, album with
pictures, STAND! banner, balloons,
DV t-shirts, children’s drawings

How Do We Increase the Number of
Speaking Engagement?

o Telling all people we come across at
speaking engagements and tabling
events that we are always willing to
speak to groups, corporations, schools,
etc.

o PSAs on the radio and TV announcing
our services—including DV education
to the community

o Send letters saying we would like to
speak to their corporation, etc.

o Call places we have spoken to in the
past—
attempt
to make
itan an-
nual
event

o Give our
resource
cards out
at every
event
with a
reminder
that we
are always available to speak

o Outreach to various women’s network-
ing groups—put ads in their newslet-
ters, etc.

o0 Think of a campaign for DV Aware-
ness month in October

How Do We Increase the Number of
Speakers?

o Collaborate with and train other speak-
ing groups like Toastmasters so that
they can include DV education and in-
formation about STAND! in their pres-
entations

o Ask volunteers and staff to recruit
friends to the Speaker’s Bureau in
newsletters—have some sort of recog-
nition for those that do recruit

o If there is a well-spoken person in the
audience of a speaking engagement or
tabling event, approach them after-
wards and recruit them for the

Speaker’s Bureau

o Make the need for speakers and volun-

teers a part of your pitch at every event

0 Tap into the retirement population,
such as placing an article in the Ross-
moor newsletter

o Recruit students at
the local community
colleges

What Do You Need
from STAND!?

o A binder of re-
sources

o Updated informa-
tion about what is go-
ing on with STAND!,
the DV movement,
stories within the
agency

o Newspaper articles with relevant news
from the community

o An in-person story at our meeting from
a person who has been through
STAND!’s program

o Quarterly Speaker’s Bureau meetings
with ongoing educational pieces incor-
porated into the meetings—
“Continuing Educational Piece”

o Relevant and up to date stats on DV
globally and locally
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DV in the WorkPlace—Africa Hands

When 1 first hired Marie she seemed like
the perfect candidate for the job. Excel-
lent references, variety of experience,
good written and verbal skills. Now,
something about her seems a bit off. She
looks sad and tired; I can swear she was
crying in the break room last week. And
all of a sudden she’s late to work and
can’t stay late to make up the time. She’s
spaced out in meetings and doesn’t inter-
act with her co-workers anymore. And
what’s with all that makeup?

Depression. Crying. Tardiness. Inat-
tentiveness. Isolation.

These are all signs that an employee
may be the victim of domestic violence
and can greatly affect productivity and
work performance. The fact is the do-
mestic violence is not confined to the

home — it carries over into the workplace.
The fact is that high medical costs and
diminished productivity levels costs em-
ployers $3-5 billion every year. Employ-
ers lose approximately $100 million in
lost wages, paid sick leave, and absentee-
ism associated with domestic violence.
And abusive partners harass their victims
at work either over the phone or in per-
son, creating a dangerous environment for
all employees.
What can employers and managers do
to help?
o Become a partner in the fight against
domestic violence.
o Contact your local domestic violence
shelter or agency and arrange for a
presentation to employees.
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o Clearly post on bulletin boards and in
restrooms information about the Vic-
tims’ Economic Security and Safety
Act, and phone numbers to confidential
hotlines available to victims.

o Adopt policies that directly address do-
mestic violence, such as granting paid
or unpaid time off to employees.

o Choose health plans with domestic vio-
lence services, including counseling.

o Train employees how to deal sensi-
tively and confidentially with domestic
violence issues in the workplace.
These and other steps can help an em-

ployee struggling with domestic violence,

improve work performance and produc-
tivity, and increase awareness of the is-
sue.

Dynamics of Domestic Violence—Ginny Weber

Did you know that your neighbor is iso-
lated from her family by her husband?
Oh yes, | know you live in Danville and
Blackhawk.

Did you know that it is impossible for
your 14 year old daughter to enjoy out-
side friendships due to her boyfriend’s
jealousy?

I am here as a volunteer with STAND!
Against Domestic Violence to let you
know of a serious crime that exists in
your schools , in your families, and in
your neighborhoods and to also let you
know what to do when you encounter Do-
mestic Violence.

After my talk I will be here for 10 min-
utes to hand out information.

DV exists everywhere, with teenagers
and adults, of all socio-economic classes,
ethnic backgrounds, and faiths.

25 % of women are abused by an inti-
mate partner in their lifetime (that’s all
women — we can estimate that a quarter of
the women in this meeting have been a
victim of DV.

28% of high school students have ex-
perienced violence in a relationship and it

happens as early as grammar school.

Approximately 2 million women are
battered each year by their partners and
over 1300 of those women are killed by a
partner.

Closer to home, we received over
20,000 calls to STAND!’s crisis line last
year. | work on that crisis line and talk to
these women every week.

And 5000 DV calls are made to Contra
Costa County law enforcement.

When | was first in training to be a vol-
unteer counselor with Stand and first
learning about domestic violence, | was
amazed to learn that 95% of all calls to
the Danville Police Department were for
domestic violence. Upscale Danville with
its gated communities and lily white
neighborhoods. That’s where | live,
thinking that DV couldn’t possible exist
there.

What is DV

Domestic violence is the misuse of power
and control. Partners use different forms
of sexual, social and psychological abuse
to maintain power and control.

The abuse is more than physical abuse.

It can be emotional abuse: Putting her
down or making her feel bad about her-
self, calling her names. Making her think
she’s crazy.

It can be isolation: Controlling what
she does, who she sees and talks to, where
she goes.

It can be intimidation: Putting her in
fear by using looks, actions, gestures,
loud voice, smashing things, or destroy-
ing her property.

It can be economic abuse: Trying to
keep her from getting or keeping a job.
Making her ask for money, giving her an
allowance, or taking her money.

It can be sexual abuse: Making her do
sexual things against her will. Physically
attacking the sexual parts of her body.
Treating her like a sex object.

It can be using the children: Making
her feel guilty about the children, using
the children to give messages, using visi-
tation as a way to harass her.

It can be threats: Making or carrying
out threats to do something to hurt her
emotionally. Threaten to take the chil-




(Continued from page 1)

O Barriers & addressing the barriers to
achieving safety for the elder survivor

DV in the LGBT (leshian, gay, bisexual,
transgendered) community

o LGBT DV (article)

DV for the Battered Immigrant
O Working With the Battered Immigrant
Woman (article)

DV and Teens
O Dating Violence Statistics
O Relationship Rights

People Who Are Abused

O Causes of DV

O Why Doesn’t She Leave Him? (article)
O How to Help Someone Who’s Been

Abused
O Safety Plans

People Who

Abuse

O Checklist

O Signs to Look
for

O How to Help
Someone
Who’s Abu-
sive

Substance
abuse and DV

O Strategies for

Improving !

Women’s Safety and Sobriety (article)
0 oo o oooatance Abuse Fact Sheet
O Similarities Between DV and SA

Spanish

O Myths and Barriers to Leaving
O Safety Tips

O What to Say to Your Children
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Dynamics of Domestic Violence (con’t) - Ginny Weber

dren, commit suicide, report her to wel-
fare or immigration.

It can be using male privilege: Treating
her like a servant. Making all the “big”
decisions. Acting like the master of the
castle.

And of course what we may more often
think of as domestic violence — Physical
abuse: Punching, kicking, grabbing, slap-
ping, choking, pulling her hair, twisting
arms, tripping, biting, beating, throwing
her down, and using a weapon against
her.

The issue is always power and control.
One partner has it and the other doesn’t
The woman can have lots of self esteem
and power outside the relationship — it’s
the relationship that causes the low self
esteem and abuse.

And in this relationship the woman disas-
sociates from her feelings.

There is a predictable pattern to this
abuse. We call it the Cycle of Violence

The first phase is a build up of tension,
anger, blaming and arguing. The second
phase is an Acute Battering Incident of
battering, choking, use of objects or
weapons, sexual abuse, verbal threats —
any of the types of abuse we just talked
about. The third phase is the Contrition or
Honeymoon phase. This is a calm period
with remorse, apologies, and denial. The
batterer says he’s sorry and promises it

will never happen again. Flowers, candy,
jewelry, and gifts are given. The batterer
is actually doing his best to reconnect the
victim to the relationship.

And then Phase 1 starts again with a
build up of tension. The victim becomes
hyper vigilant, coping, she becomes very
small and he becomes very big. She ra-
tionalizes and is in denial. The family
unit is into blame, shame, isolation, and
fear. Fear while they wait for the next
Acute Battering Incident — which will
surely happen.

With time the cycle will occur more
frequently and the abuse that occurs dur-
ing the violent episode will become more
severe.

STAND! Against Domestic Violence

is a non-profit agency that is addressing
the issue of domestic violence at all these
levels. It has served Contra Costa County
since 1977 and is staffed by 130 employ-
ees and over 100 volunteers like me.
Families affected by domestic violence
could be helped by our:

o 24 hour, toll free Crisis Line

o Emergency Shelter

o Transitional Housing

o Counseling Services

o Children’s Programs

o Domestic Violence Treatment Program
o A school based prevention program

While domestic violence is a serious,
escalating problem, there is hope because
we know:

o We can stop the cycle of violence

o People who are abusive do stop batter-
ing

o People can and do heal their bodies and
emotional wounds

These changes take the involvement of
the whole community. Everyone here can
be a part of the solution and take a part in
reducing the violence.

What can you do?

o Don’t ignore the problem or believe
that it doesn’t affect your friends and
family.

o Take action when you know something
isn’t right. Turning away condones
DV. Tell people about STAND! ser-
vices

o Volunteer your time at STAND! Train-
ing for volunteers is offered year-round

o0 Give a tax deductible donation

o Just by listening and learning today is a
first step. Awareness of the problem is
one of the keys to change.

Domestic violence isn’t just somebody
else’s business. Each and every one of us
can play an important part in helping to
end the violence.




